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AGE DISTRIBUTION

005 | 2015 | Change
29 years & 1 2 up
younger
30-39 10 8 DOWN
40-49 23 16 DOWN
50 -59 30 25 DOWN
60 -69 22 27 up
70 years & 14 22 up
older
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2015-16 (&%) 2016-17 (4129)
Dist. |Growth “’ﬂb Clubs CL“b Clubs M;Tb Membas
| 3460 139 | 5112 | 109 | 1 110 | 400 | 5512
3470 153 | 2131 | 59 0 59 648 | 2779
. 3480 126 | 4741 | 130 | 3 133 | 139 | 4880
3490 131 5050 | 88 3 91 470 | 5520
3500 | 317 | 5698 | 120 | 3 | 132 | 1014 | 6712
3510 -151 3714 | 88 0 B8 12 3642
3520 187 | 5916 | 150 | 12 | 162 | 513 | 6429
Total | =308 |32362 (753 | 22 | 775 3,112 | 35,474
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Member (Gains/Losses)

Count*

1 JULY 2015 Start Figure
new members admitted
new members terminated
new members readmitted
existing members terminated
existing members readmitted
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